
PERSON SPECIFICATION

The tables below identify each attribute as being ‘essential’, highly desirable’ and ‘desirable’.  Candidates who do not meet essential characteristics cannot be shortlisted for interview and should not formally apply, but may wish to alert Cymdeithas Eryri to their interest in case a role is subsequently re-assessed and re-advertised.

The ‘assessed at’ column indicates at what stage during an application process an attribute will be assessed.  ‘AF’ = ‘application form’ (or requested accompanying documentation); ‘I’ = ‘interview’.

	Qualifications
	Required?
	Assessed at …

	Outdoor First Aid
	Highly Desirable
	AF

	Educational qualifications of Level 3 and above
	Highly Desirable
	AF

	Full driving licence and use of own vehicle insured for business use
	Essential
	AF



	Skills
	Required?
	Assessed at …

	Excellent in-person communicator
	Essential
	AF and I

	Able to use a wide variety of hand tools
	Highly Desirable
	AF

	IT-literate (including Microsoft Excel)
	Essential
	I

	Able to speak, understand, read, and write Welsh to Level 3 standard[footnoteRef:1] [1:  Please refer to the separate rubric for criteria.] 

	Highly Desirable
	AF and I



	Experience
	Required?
	Assessed at …

	Completing manual, outdoor conservation work 
	Essential
	AF and I

	Achieving, recording and evidencing outputs and the meeting of targets
	Highly Desirable
	AF and I

	Leading and supervising groups of volunteers / the public during activities or workdays
	Essential
	AF and I

	Working with risk assessments and dynamically risk assessing while working outdoors
	Highly Desirable
	AF and I

	Maintaining tools and equipment 
	Desirable
	I



	Personal qualities
	Required?
	Assessed at …

	Enthusiastic, passionate and knowledgeable about nature conservation
	Essential
	AF

	Enjoys working with people
	Essential
	AF

	Comfortable working outdoors in a range of conditions
	Essential
	AF

	Knowledgeable about Eryri National Park
	Highly Desirable
	I




BENEFITS OF WORKING FOR CYMDEITHAS ERYRI
· We are a real living wage employer
· 6% employer pension contribution
· A great work life balance with flexible, agile working and a culture of trust
· Opportunities for remote working
· Subscription to an employee assistance programme which includes access to mental health support, GP services and employee discounts
· 28 days annual leave plus bank holidays rising after 5 years of service
· Enhanced terms for maternity, paternity, adoption and shared parental leave, subject to qualifying length of service
· Enhanced terms for sickness pay (after probation ends)
· We encourage and support all employees to pursue development opportunities
· Ability to work outdoors in nature on a weekly basis

